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Prerequisites and Rules for Participating in the Special Hiring Program

(1) FREERAAERAETOERDITE—STLETHHC &

The company you apply for in the Special Hiring Program must be considered as your first choice company
in job hunting.
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As you will be recommended to these companies as a "representative of APU" for consideration for hire, the companies
will be conducting a special selection screening for you. Therefore, prioritizing the company in the Special Hiring Program
above all other career options, including entering graduate school and applying to be a civil servant, is absolute. In
participating in this program, you will take full responsibility to join the company after graduation if you receive the job offer.
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Dropping out of the selection screening midway or refusing the job offer from the company in the Special
Hiring Program is prohibited unless you are dismissed by the company.
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You are prohibited from dropping out after starting the selection process for a company or refusing the job offer once it
has been given. As mentioned above, the Special Hiring Program was established based on a relationship of mutual trust
between APU and the company. Therefore, any inappropriate behavior that you may take, depending on the action, will
not only cause major issues in that relationship, but may also have lasting effects on your upperclassmen, underclassmen,
and your peers. Be fully aware of what it means to apply for a company with a recommendation from APU.
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Applying for multiple companies at the same time in the Special Hiring Program is prohibited.
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One condition of the Special Hiring Program is that the company that you are applying for will be considered as your
first choice. Therefore, you will not be able to apply for multiple companies at the same time under this program. However,
if you are dismissed from the selection screening by the company, you may then apply for a different company within the
program. Furthermore, while you are undergoing the selection process, you may also apply for other companies by other
means, such as general recruiting, On-Campus Recruiting, etc.
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After fully understanding the system of the Special Hiring Program, take the necessary steps to prepare
yourself for the selection screening.
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Despite it being the Special Hiring Program, it does not guarantee that you will receive a job offer. Do not take the
selection screening lightly and prepare accordingly to ensure your success. Furthermore, if you are unable to follow the
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rules/conditions, the various requirements by the companies, etc. written in this rule book, we reserve the right to refuse
your application.
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The Handling of Your Personal Information
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The Overall System of the Special Hiring Program
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Application Procedure and Required Documents for the Special Hiring Program

4.1 RHHEERAHDFIE / Application Procedure
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« Participate in the Special Hiring Program guidance (Online)
« Attend the company's information session, seminar (Online)
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» Narrow down the companies that you would like to apply / come to terms with applying for the company
you selected as your first choice within the program
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* Prepare the necessary documents for your application
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*Submit the completed application documents to the Career Office by email (career2@apu.ac.jp).
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*Undergo the Online interview with the Career Office
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» The Career Office will then inform the company of your application
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» Undergo the selection screening of the company based on their schedule
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* Final Results

* You will receive the final results from APU and the Career Office will send the company a written
guarantee of your acceptence in joining the company (under the university president's name)
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*Submit your "Notice of Informal Job Offer" (or complete your "Job Offer & Determined Career Path
Registration"), submit your job hunting report, and your job hunting is completed.
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Required Documents (the Special Hiring Program Application Form, the Special Hiring Program Interview Checklist, and
the Pledge)
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Submit the following documents: "the Special Hiring Program Application Form," "the Special Hiring Program Interview
Checklist," the Job Hunting Pledge Under the Special Hiring Program"

These documents will only be utilized for general university procedures and review/judging within the university. They will
not be shared with the company, but they still reflect your motivation for applying for the Special Hiring Program, so be sure
to put effort into every line that you fill in.
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Interviewing with the Career Office

5.1 MERAZA / Content of the Interview
(1) EERDIKEE / Requesting an interview
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Before you submit your application documents, you must undergo and pass an interview with the Career Office
(multiple times if need be).
Book an appointment for the interview with the Career Office, receive feedback and advice for your application
documents and make the necessary edits/changes to submit the approved final draft by the application deadline.
Depending on the content/situation of the interview, there may be cases in which you will need to undergo the
interview multiple times to pass. Plan ahead so that you may undergo your final interview 5 days in advance before
the application deadline.

(2) EEXDEHE / Undergoing the interview
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Please have the content of the completed 3 required application documents checked and approved during the
interview.
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Reminders for when Applying for the Special Hiring Program
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Patterns of Selection Screening for the Special Hiring Program
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8 FRERLA VXV BHIGEERETOEDAIZDONT
General Selection Screening Process for the Special Hiring Program, OCR, and
General Recruiting

8.1 [TO—Fv— k] B L OCR/BHIGHE TOEZEZERDED S
[Flow Chart] How to Proceed with Applying for the Special Hiring Program, OCR, or General Recruiting

STEP1
B EEIEGOBEE : Ao, ER - EEITE, REDORRE S LT, BRI EESED
B Deciding your list of companies: Through self-assessment and industry/company research, decide on your
list of companies that you want to apply for.

STEP2
B ZERSEOREE 1 SEOEOISEIEHED (AR, OCR, AHIGE)
B Confirming the application process: check how you would apply for your first choice company (Special Hiring
Program, OCR, general job hunting)

STEP3

B AR m  OCR. HHEH
B Special Hiring Program B OCR, general job hunting
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@ Only apply for first choice company @ Apply for other companies through OCR
or general job hunting

STEP4
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B Preparing for the selection screening:
Visiting alumni, doing mock interviews, fully utilizing the consultation system with the Career Office, etc. Preparing
for the written examinations is also crucial.

STEPS
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PHELVSEIL, BSOS A AR S @ Analyzing why you were dropped
EHRHOET, o from the company
B Selection screening for companies in the

Using the company's feedback for

Special Hiring Program begins _
reference, find out what are some points of

In the case that schedules overlap for selection

screenings of multiple companies, you are improvement for next time.
required to prioritize the company in the ©® fhrEEOLER
Special Hiring Proqram. Inthe case that you 159 AR D R B E TGS
are unable to negotiate rescheduling the - L s
selection screening for your general job 4 5_“ ERTEET, ]
hunting, you then may need to withdraw from @ Preparing for the selection
further screening with that company. screenings of other companies
If your second choice company in the

Special Hiring Program is still
recruiting, you can then start applying
to that company then.




STEP6
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B You have finished job hunting
Please withdraw from any ongoing selection screenings and tum down any other job offers that you may
have received promptly. Furthermore, submit your "Notice of Informal Job Offer" and "Job Hunting Report"
to the Career Office.
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Forms of Communication during the Special Hiring Program
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(1) BlpTse0EE 258 (Campus  Terminal)

(2) AADA—/LT KL A (APUT RL-R)
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