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I Specialization:

Entrepreneurship, Innovation and Operations Management (EIM)

B Research Area:

organizational behavior, organizational development; data science; decision psychology;
positive psychology
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§ Keywords:

organizational behavior; organizational development; leadership; human resource
development; innovation; positive psychology; well-being; decision psychology; data
science; big data; AI; healthcare; digital health; mindfulness; ikigai; entrepreneurship
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B Seminar Topic:
Innovation and Organizational Development

Any topic that aligns with the following statement is broadly considered to fall into the
“Innovation and Organizational Development” theme:

As business landscape and social needs become increasingly complex, organizations such
as companies, universities, and municipalities must continue to innovate in order to
survive. What is crucial for this is organizational development that includes global human
resource development. Let us explore balancing innovative organizations and individual
well-being using the recent trend of positive psychology application such as psychological
safety and compassionate leadership.
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B Seminar Teaching Method:

Our teaching is basically consultation-based. However, supervisees are expected to read
professional journal articles and make weekly presentations on their proposed topics or
progress report every week. We encourage students to bring their ideas and questions
for discussion and collaborate with seminar members who are coming from diverse
cultural and professional backgrounds.
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B Possible Research Topics for Students:

We welcome any topics related to my “Seminar Topic” above.
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B} Research Method:

We use empirical research method, primarily quantitative one, with a specific emphasis
on (quasi-) experimental or questionnaire designs. The seminar offers guidance on the
(quasi-) experimental and questionnaire research methods, but it will not provide
detailed instruction on other statistical analyses or methodologies. Therefore, knowledge
of intermediate statistics and research methods such as ANOVA and multivariate
regression are required for successful candidates.
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J Comments:

We welcome candidates with various backgrounds. The supervisor himself is a collection
of diverse disciplines. He ran a start-up before going to a graduate school. He was trained
as a cognitive psychologist with strong emphasis on decision science when he earned his
Ph.D. However, he kept being hired by top medical schools as a data scientist and
innovation manager at 3 different universities. He now belongs to a business school.

Diverse backgrounds can have immense power when glued with a robust system. One
useful glue is an scientific and academic perspective, and the best way to develop it is
to write research papers with rigorous scientific methods. The genuine competence
acquired there can be put to great use in the real world of business right away.
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] APU Researcher Database:

https://researcher.apu.ac.jp/apuhp/KgApp?resild=S001732&lLanguage=2
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